
Location:  
The Sanctuary 
1 Plane Tree Dr, Adelaide SA 5000

Date: 
Friday, 1 May 2026
Registration from 8:30am

Cost: 
$550 incl GST
Per person

HOW  TO...
Walk  

the 
Talk



REGISTRATIONS8:30 AM

Well-drafted employment agreements are a critical risk management tool for any 
workplace. In this session, we will examine common drafting pitfalls and recent 
court decisions that have impacted the way contracts are drafted. We will focus on 
what you need to know to create agreements that are legally sound, commercially  
practical, and tailored towards workplace needs. 
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11:00 AM MORNING TEA
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12:30 PM
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HOW TO...  HOW TO...  draft robust employment agreementsdraft robust employment agreements

LUNCH

CLOSING REMARKS & NETWORKING

Enterprise bargaining requires both strategic planning and careful legal  
compliance from employers. In this session, we will discuss how employers can 
negotiate strong enterprise agreements with their workforces and share practical 
insights and tips to assist employers with the bargaining process. 

HOW TO...  HOW TO...  negotiate effective enterprise agreements negotiate effective enterprise agreements 

Artificial intelligence is transforming the way recruitment, performance  
management, disciplinary processes and even decision making is conducted,  
however it also introduces a whole new range of legal risks. In this session, we will 
discuss how employers can manage the use of artificial intelligence in the  
workplace to maximise innovation, whilst minimising legal exposure and abuse by 
employees and applicants.

HOW TO...  HOW TO...  prevent artificial intelligence damaging your organisationprevent artificial intelligence damaging your organisation

Guest SpeakerGuest Speaker

To be announced...

3:30 PM 
- 5:00 PM 

HOW TO... HOW TO... implement the latest developments in employment  implement the latest developments in employment  
law in your organisationlaw in your organisation

PROGRAM

In this session we will discuss the evolution of the employment and industrial law 
landscape over the last 12 months, and unpack the most recent legislative  
amendments, case law developments and trends impacting Australian  
workplaces. 


